
Equality, Diversity and Inclusion Statement 

World Changers 

We believe that every person has an equal and significant value and that, together, we have a power greater 
than we can ever have alone.  We believe in the power of humanity to effect posi=ve change and that we 
achieve that power by working together. 
We believe that everyone has the right to live free of prejudice, injus=ce, or abuse regardless of age, race, 
gender, disability, sexual orienta=on, social class, religion and belief. 
It is vital that everyone be welcomed to make a contribu=on to our world in their own unique way, and that 
they can live in a society that values, respects, and celebrates difference and diversity. 

What is Equality, Diversity and Inclusion? 

Equality: is about crea=ng a fairer society, where everyone is treated with dignity, respect and without 
discrimina=on. It is about challenging the environments and processes that limit an individual’s opportuni=es 
to succeed. 

Diversity: is the mix of individuals within society and within working and volunteering environments. It is 
about recognising and valuing differences and an awareness that, by embracing these different experiences, 
skills, and abili=es, we can become an organisa=on with great power and increased ability to succeed. 

Inclusion: is about taking deliberate ac=on to create an environment and culture where everyone feels they 
belong, can par=cipate and be valued for their contribu=on, experience and perspec=ve. By ensuring no-one 
is, or feels, excluded from par=cipa=on we can build an organisa=on benefiEng from everyone’s desire to help 
us succeed in our goals as a charity. 

Our Responsibility 

Chaffinch complies with the Equality Act 2010 and understands our du=es under it.  As an organisa=on, we 
treat all reports and allega=ons of discrimina=on extremely seriously.  Should such a report or allega=on arise, 
Chaffinch will take swiN and appropriate ac=on in line with our internal policies and procedures and in 
compliance with all legal du=es. 

Our Commitment 

Chaffinch is commiOed to providing a suppor=ve atmosphere for all of our trustees, volunteers, and 
supporters. To do this, we must con=nue to promote equality, diversity and inclusion throughout our 
organisa=on from supporters and donors to volunteers and trustees.  Chaffinch’s commitment to a more 
diverse and inclusive charity environment will drive us forward as we strive to ensure everyone feels equally 
valued in their involvement with Chaffinch. 

All trustees and volunteers with management responsibili=es will complete an EDI training course within 3 
months of appointment, and will be encouraged to refresh this training on an annual basis. 



Monitoring 

We will ac=vely obtain feedback from volunteers and trustees to ascertain our success in promo=ng EDI at all 
levels, and to iden=fy areas needing improvement. We will collect EDI data, in the form of survey, for 
volunteers and trustees and this sta=s=cal data will be published as part of our Annual Report if and when the 
number of respondents exceeds thirty.   
We will also review all feedback received to ensure ac=on can be taken, where necessary, to improve 
compliance with our principles and responsibili=es rela=ng to EDI. 

Our Vision  

Our goal is to ensure the Chaffinch environment is one of tolerance, acceptance, and diversity and that we 
keep the principles of EDI at the centre of our organisa=on. 
We expect all of our partners and third-party vendors to commit to trea=ng their workforce with dignity and 
respect and to comply with all parts of the Equality Act 2010 and with local EDI legisla=on where applicable.
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